NO ROOM FOR COMPLACENCY AS APPRENTICESHIPS HAVE THE
POTENTIAL TO DRIVE GROWTH, FILL FUTURE SKILLS GAPS AND

BLAZE ATRAIL

Celebrating apprenticeships as part of
National Apprenticeship Week (running
4 - 8 March) is now in it's 12th year.

Apprenticeships have seen many
changes during that time. Backin
Decernber 2015 the Government
pledged to have 3 million apprentices
signed up by 2020. We've had
Trailblazers, standards, statements of
cemmitment, endpoint assessments
and a new Institute for Apprenticeships
created and installed.

In Apnl 2017, the chy fund was

t esigned to
port this growth
in apprentuceshupsand put more control
back in employers’ hands, for the
training they need. T Levels are also on
the hatizon fer 2020, promising to
bridge the gap between classrocm
learning and "eon-the-job" experience
including a 3 month industry placement.

There are over 100 apprenticeship
orogrammes listed with the Education

Skills Funding Agency. Nationally,
375,800 people started ar
apprenticeship in 2017/18 and there
are over 30,000 training providers in
the UK.

Around 75,000 16 to 18 year olds
undcn.akc- an apprenticeship through
wvery year. Seventy-five
surveyed in 2014
sa\d apprenticeships improved the
quality of their product or service.

This year’s National Apprenticeship
theme is Blazing a Tral

Anne Milton, Apprenticeshipe and
Skills Minister sums this up gy saying,
"Blazing a trail is what being an
apprentice is all about... | want
everyone to recognise the change that
apprenticeships can bring - for
employers blazing a trail to new
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markets, apprentices to new career
epportunities and for colleges and
training providers raising the skills
evels for everyone.”

“| want everyone
to recognise the
change that
apprenticeships
can bring.”

Anne Milton, Apprenticeships and Skills Minister

Chelmsford College currently works
with around 300 employers and has 30
tried and tested apprenticeship
programmes available. Keen to

support and work with local employers,

the College is always looking to
connect with industry professionals,
offer and deliver apprenticeships,
explere if industry placements are
available and assist cempanies if they
have other training needs.

The College are launching the Levy
Support Group as part of Nationa
Apprenticeship Week, as an initiative to
suppert Essex employers so they can
navigate the minefield of levy funding.

The support group has been designed
as a no-cbligation helpline and email
support service. It can help you stake
your claim to Levy funding by
identifying strategic partners for
transfer spensorship or double-check
you've accessed the right funding
you're entitled to. The dedicated team
at College can guide you through
eligibility checks and help you with
funding routes and also create cohorts
on your behalf

The College is particularly aware that
SMEs (Small and Medium Enterprises)
in the UK contribute 52% of all private
sector turnover to the country’s
oconemy. Small businesses often have
to juggle many functions and
sometimes they need support at a
practical level as they grow. Employing
an apprentice can be the pedect
selutien to help grow their business
whilst helping somecne achieve their
first step on the career ladder.

Hear Ella’s story
www. bit.ly/Apprentice-Ella

Apprentices can boost staff morale,
inject a new perspective, future-proof
your business by filling skills gaps and
ensure staff are trained in how things
work, your way.

Dave Cornwell, Business Manager at
Chelmsford College is on a mission to
let Essex employers know just how
great apprenticeships are, saying
"Apprentices are a valuable addition to
your team. Whether you are investing
in and championing the raw talent and
ambition of a new person or exploring
opportunities for your existing team to
gain new skills - we can help.”

“Apprentices are
a valuable addition
to your team.”

Dave Comwell, Chelmsford College
Business Manager

Hear Hosanna's story
wwwbit ly/Apprentice-Hesanna

Chelmsferd College are the front
runners fer a number of innevations in
making access to apprenticeships as
oasy as possible. They offer one point
of contact for all communication so you
don't get lost in the system
face-to-face meetings to assess your
company’s apprenticeship needs and a
free recruitment service, so you get the
right person for the job.

Chelmsford College is also a verified
Hub for endpoint assessments in Essex.
This means your alpprentices won't be
expected to travel (at your cest) outside
of Essex in order to complete their
apprenticeship.

An apprentice with Chelmsford Callege
immediately gains access to all the
resources at the College, including student
support; help with their OV and prepa fing
for interviews, careers and progression
advice. They quI receive training to the
latest industry standards, delivered in a
workplace and on a day-release basis
or through one-to-cne sessions with a
dedicated work bas:

Cheimsfard College Moulsham Campus

Hear Sarah's story
wwew it ly/Apprentice-Sarah

Apprentices gain valuable training,
experience and nationally-recognised
qualifications tailored around the needs
of a specific company so thay can gain
essential skills to do their job.

The world of business can be
demanding. A dedicated contact to
support you through the apprenticeship
process can make all the difference.

Apprenticeships have been around
since the middle ages, regulated in
1553, In the late 1800s they included
newer industries such as engineering,
shipbuilding and electrical. Since then,
apprenticeships have seen many
changes. With even more potential
changes to come, post-Brexit and with
the ever-changing demands on skillsets
from UK businesses, we are at pivotal
moment in apprenticeship history.
Rather than passively sit back and
observe the changes, Chelmsford
College invites you to join with them to
shape the future of apprenticeships.

Together we can blaze a trail.

sfard College

HAVE YOU CONSIDERED
AN APPRENTICESHIP AT
YOUR LOCAL COUNCIL?

Chelmsferd City Council employ over
1000 people acrass 19 different sites
and are proud to be an employer who
offers Apprenticeships. Whether you
are just starting out in your career,
thinking of a change in profession or
are interested in seeing what else is
out there, we would encourage you to
visit our website to see the jobs
available

The majority of apprenticeships that
the Council offers are in Business
Administration, Customer Services
and ICT, but this could be across one
of 25 different service areas allowing
you to explore the different career
options available in local government.

Qur apprenticeships are open to
anyone cver the age of 16 and there
is ne upper age limit

en."n.ploymenl at Lhe Ccuncul Followmg
the completion of their
Apprenticeship so this really could be
the start of a career for you.

We advertise Apprenticeship
opportunities throu?hout the year. For
more information, please visit our
website where you can sign up for job
alerts to be notified when roles are
available to apply for.

www.chelmsford.gov.uk/
jobs-and-careers/

Call 01245 293119
www.chelmsford.ac.uk/levy

levy@chelmsford.ac.uk
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